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The IRS always gives us something to look forward to in May – the release of the annual inflation
adjusted amounts for Health Savings Accounts (HSAs). The IRS has released Revenue
Procedure 2017-37, providing the inflation adjusted amounts for HSAs. The HSA contribution
limit for the 2018 calendar year for individual coverage will be $3,450, and the limit for family
coverage will be $6,900
The Revenue Procedure also includes the 2018 minimum deductible and out-of pocket
maximums allowed for a plan to qualify as a high deductible health plan (HDHP)—the required
coverage for an individual to be eligible to make or receive HSA contributions. The minimum
deductible amounts will increase to $1,350/$2,700 (individual/family), and the annual out-ofpocket maximum amounts will increase to $6,650/$13,300 (individual/family) in 2018.
What About the California HDHP Rules?
Employers in California may remember California AB 1305, which required fully insured California
family policies to have an embedded individual deductible that is no greater than the policy’s
deductible for employee-only coverage. As we discussed previously, this would have required
California HDHP policies to impose an employee-only deductible set no lower than the minimum
statutory family deductible to preserve HDHP status.
Fortunately, the marketplace responded creatively, with carriers frequently offering to split the
HDHP into two stand-alone policies (one for employee-only coverage and the second for all
other tiers). Under this separate policy approach, no embedded individual deductible is required
because there is no employee-only option associated with that policy.
Ultimately, this turned out to be a surprisingly easy workaround to the difficult and conflicting AB
1305 and HDHP deductible limitations. The end result is that AB 1305 has largely become a nonissue.
What About the American Health Care Act?
The American Health Care Act, the ACA “repeal and replace” bill, recently passed the House. As
discussed previously, the AHCA would dramatically increase HSA contribution limits retroactive
to the start of 2017. The contribution limit would effectively double at an amount identical to the
HDHP out-of-pocket maximum amounts ($6,550/$13,100 in 2017, $6,650/$13,300 in 2018).

The AHCA still faces a tough battle in the Senate, a tricky compromise phase in conference, and
another round of votes in both the House and Senate before the bill could be signed into law by
the President. However, if passed in its current form, the AHCA would dramatically change the
contribution limits described in the table below. Stay tuned!

Click below to register for our upcoming webinar on Thursday, May 25 at 10am:
The American Health Care Act: Details on the ACA Repeal and Replace Bill
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Disclaimer: The intent of this analysis is to provide the recipient with general information regarding
the status of, and/or potential concerns related to, the recipient’s current employee benefits
issues. This analysis does not necessarily fully address the recipient’s specific issue, and it should
not be construed as, nor is it intended to provide, legal advice. Furthermore, this message does
not establish an attorney-client relationship. Questions regarding specific issues should be
addressed to the person(s) who provide legal advice to the recipient regarding employee benefits
issues (e.g., the recipient’s general counsel or an attorney hired by the recipient who specializes
in employee benefits law).
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